
Let it be known that that inci-
dent happens frequently in 
Nigeria, hardly does a week 
goes by without a reported 
case of police brutality. But 
when people decide to speak 
and want their voices 
heard, their voices become 
louder. When voices are 
loud, you see it in their ac-
tions. In the case of Nigeria, 
the loud voices led to wide-
spread destruction of public 
properties around the country. 
 

The Corona Virus (COVID-
19) pandemic has exacerbated 
the already fragile and deplor-
able infrastructure system in 
Africa. It has put correspond-
ing pressure on the health 
facility, triggering the seem-
ing latent voices to speak out. 
For a vast majority of the 
population within the conti-
nent, the year 2020 was a year 
to speak out. In Nigeria, the 
Sora Soke movement (Sora 
Soke is a Yoruba word for 
speaker out louder) of 
the ENDSARS protest of 
2020 in Nigeria becomes a 
point of reference. Citizens 
had to use a seemingly non-
related issue to the Corona-
virus pandemic to push for 
citizen participation in the 
governance process of their 
country. The ENDSARS pro-
test was about police brutality 
that had lingered for a long 

time spanning over two dec-
ades but young people who 
are the main victims of the 
police brutality and on the 
receiving end of their high 

handedness used an occur-
rence in the city of Ughelli in 
Delta State in Nigeria to start 
a nationwide protest.  
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If you are a scholar 

of African descent, 

IIAS is your 

premium platform. 

Decide right now 

to become visible 

on your continent. 

Otherwise,  others 

will come from 

afar to lead you. 
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Angola, Africa - By Dr. Cheryldene Cook 

Angola, Africa (contd.) 

The Power of Leadership Succession in Africa 
Leadership is thought to have ad-
vanced meaningfully since the early 
1920’s, and organizations are shift-
ing in response. Contemporary 
views of leadership have influenced 
the change. Leadership has gone 
from a concept that is far reaching to 
a shared responsibility of individu-
als working together toward an 
overall mission. Leadership is not a 
single concept. Instead, it is multi-
faceted with the limited cumulative 
understanding gained from research. 
The task of Africa’s leaders is to 
lead to improve their communities 
and create competent performances 
from staff. This process encom-
passes guiding and reshaping the 

advancement of shared 
principles, ideas and oppor-
tunities for improving Afri-
ca organization’s strategic 
aims and total success. An 
effective succession rule 
needs to solve dual prob-
lems of peaceful exit and 
peaceful entry for new lead-
ership in Africa. First, the 
rule must enable African 
incumbents to exit power 
peacefully by reducing coup 
threats. Second, the rule 
must empower the designat-
ed successor to Africa to 
ensure that they can enter 
power peacefully. Constitu-

tional rules help solve both 
problems, and are particularly 
effective when they appoint the 
vice president as the designated 
successor. 
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diamonds have been the most 
important economic resource 
used by other countries. The 
question posed is “why does 
Angola need to borrow mon-
ey from China or any other 
country when the country has 
diamonds available to trade”? 
Dr. Cheryldene Cook, 
Ed.D. 
Program Manager,  

tion was comprised of an 
indigenous population of 
Southwestern Africa known 
as Khoi and San. The San 
people, known as Bushmen’s, 
created the first nations of 
Southern Africa. Those first 
nations are Botswana, Na-
mibia, Angola, Zambia, Zim-
babwe, Lesotho and South 
Africa.   
  Angola is the world's 23rd 
largest country out of 172 
countries globally. The An-
golan people were oppressed 

for many years. Even today, 
Angola remains in bondage 
financially by China. In 
2004, China approved a 
$2 billion loan to Angola, to 
be used for rebuilding    An-
gola's organizational struc-
ture.  Ironically, China is 
Angola’s biggest trading and 
export partner.  China has 
access to Angola’s rich re-
sources which are diamonds, 
oil, gold, copper and a rich 
wildlife forest. Since Ango-
la’s independence, oil and 

  Angola’s name derived 
from the Portuguese colony’s 
1571 charter held by the 
kings of Ndongo’s era. Peo-
ple of Angola were enslaved 
by the Portuguese govern-
ment for years until slavery 
was abolished in 1836.  To 
enforce the law of freedom, 
Lisbon, a progressive ruler of 
Mozambique, attempted to 
link Angola to Mozambique, 
but was blocked by Britain 
and Belgian’s oppositions.  
  Historically, Angola popula-
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Ethiopia as a country has 
been prominent in world 
affairs and relevant coun-
try within the continent of 
Africa. The country’s 

prominence in 
world affairs 
became notice-
able in 1896 
when she de-
feated a then 
colonial power 
Italy in the Bat-

tle of Adwa. Her contribu-
tion was also noticed dur-
ing the second world war 
when she joined the Allied 
Forces.  
Ethiopia hosts the head-

quarters of the African Un-
ion in its capital Addis Ab-
aba. A mainly agriculture-
dependent country, as she 
remained heavily depend-
ent on farming for her eco-
nomic growth (accounting 
for almost 50% of GDP). 
Agriculture is the main 
source of employment and 
export earnings.  
What makes Ethiopia thick 
beside her population of 
106 million, growing by 

I 
I 
A 
S 

the few countries in Africa 
that were never colonized 
by foreign authority 

speaks to the resilience of 
a people against invasion 
and a formidable military 

strength and strategy. 2) 
Ethiopia is among the old-
est countries on the planet. 

The bible stories of the 

Ethiopian Enoch that re-
quested Philip to baptize 
him becomes a reference 

(Acts 8:26-40). Age and 
military prowess become a 
dominant point when con-

sidering what makes the 
country thick and this in 
my opinion is the Ethiopi-

an Factor.  

10% a year, her beautiful 
citizenry of diverse ethnic 
nationalities, and breath-

taking countryside. What 
attracts people to Ethio-
pia?  Why choose Ethiopia 

as the headquarters of the 
African Union. Two things 
stand out for me; 1) The 

country remains among 

African 

Resource 

Matrices 

Ethiopian Factor (contd.) 

Ethiopian Factor (contd.) 

Has Ethiopia 

lived out the 

true meaning 

of its position 

on the 

continent of 

Africa…, 

speaking of 

leadership? 



institutions 

• Initiation and comple-
tion of projects 

Briefing of governments 

and international agen-

cies on sustainability mat-

ters. 

• International connec-
tion with several 
scholars on all conti-
nents 

• Strategic alliance facil-
itation on corporate 
and individual plat-
forms 

• Specialized publica-
tion exchange for ma-
terials unavailable on 
requiring continents 

• Invitations to make 
presentations 

• Faculty substitution for 
urgent and emergent 
openings 

• High-level scholar 
staffing for far-flung 

Here at International Insti-

tute for African Scholars, 

we are dedicated to your 

institutions, corporations, 

scholars, faculty, profes-

sionals, practitioners, and 

all your different needs.  

Register Online. 

Become a Fellow. 

http://www.iiasglobal.org 
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Through the instrumentality of these col-
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